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HISTORY OF

TAAP

Started in 2015

The Training Academy of
Addiction Professionals was
started as an effort to remove
the barriers around addiction
counselor training in ND.

NORTH
DAKOTA

Statewide
Training

The Training Academy was the
first of its kind in ND. TAAP
created an environment to train
addiction counselors at training
sites throughout ND.
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2015-Present

Since 2015, TAAP has trained
40 addiction counselors for the
state of North Dakota.
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TAAP Clinical Training Sites

Eckert Youth Homes-Williston | Heartview-Dickinson | Heartview-Bismarck | Heartview-Cando | Sharehouse-
Fargo | Sharehouse-Grand Forks | Dickinson Adult Detention Center | Dakota Women’s Correctional Center-
New England | Lake Region Human Service Center-Rolla | Coal Country Community Health-Beulah | Choice
Recovery Counseling-Williston | Home on the Range-Sentinel Butte | SW MCC Community Program-
Dickinson | Badlands Human Service Center-Dickinson | SE Human Service Center - Fargo




Training Sites

Increase the number of
training sites from 9 to
14

GOAL MET!
16 Training sites
Application remains
open

TAAP

Deliverables
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Paid Training

10 paid clinical
trainees

GOAL MET!
28 Trainees
forecasted to
graduate

Growing Our
Own

15 scholarships @
$10,000 each

GOAL MET!
Scholarships
$1700-%$10,000

)

Pipeline
Programs

Visit 10 high schools
& 4
colleges/universities

GOAL MET!
HOSA FLC 2024
22 high schools,

4 colleges/

universities
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Clinical
Supervision

Clinical supervision
through paid time while
having a trainee &
online clinical
supervision training
program
In Progress!
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Training Summer 2026

11 Scholarship Recipients 7 Applicants to TAAP
Trainees to start 9/1/2024 to 6/1/2025
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Workforce

Addressing
workforce shortages
in addiction
counseling

IMPACT
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Enhanced
Quality of Care

Diverse set of skills
and innovative
practices

TAAP

L
PN
Community
Health
Improvements

Reduction in
substance use and
overall health

Educational
Opportunities

Clinical
supervision CEU’s,
scholarship
funding, and paid
training for
trainees
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Economic
Benefits

Job creation and
local investment



Funding for ND
Addiction
Counseling
Workforce



Path To Addiction

Counseling Licensure
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Enrolled Bachelor’s Non-Degree Dual Licensure
Junior/Senior Degree Seeking Professional
College Student Graduate Student
Students choosing a Graduates with a Segking licens.ure Current .license ir}
degree in addiction bachelor’s degree while completing another.fleld who is
or a minor, pursuing licensure necessary pursuing 2 dual
certificate or academic license

emphasis requirements



Training Academy for

Addiction Professionals
OPIOID SETTLEMENT FUND GRANT

NDITAAP

kota Training Academy
- Addiction Professionals

Project Report

AS OF SEPTEMBER 2024

The TAAP Consortium is increasing North Dakota’s workforce by training the
next generation of addiction counselors.
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Academic
Scholarships

28

Paid Trainees

16

Clinical
Training Sites

19

Additional
Clinical
Supervisors

Scholarships
awarded between
$1,700-$10,000

Clinical trainees
have completed,
are active or will
be starting prior to
June 20, 2024

Increase the
number of TAAP
Clinical Training
Sites

Increase the
number of Clinical
Supervisors

Funding Summary

OSF Funding

Denise Andress, TAAP Director

Heartview

OSF funded for
one class to one
year of school

OSF funded 10
training positions

Creates
opportunity for
trainees to train
near home

Provided 15 clinical

supervisors for training

students

Goal to be met Aug. 2024
e DSU, UMary, UND, MSU,
BSC, USD, & GCU

Goal to be met June
2025
* Remaining 16 training
positions paid by
partner organizations

Goal Met June 2024
¢ Active application to
increase training
sites

Goal Met June 2024
¢ Clinical Supervisors
supporting ND
workforce

Future Funding Needed - $1.2M

Partners

Increase paid trainee positions by 15 (total = 25)
Increase the number of scholarships by 10 (total = 20)
$613,000 $150,000 $75,000
I Additional administrative support
=1
.

Additional funding for clinical supervision support

denisea@heartview.org

701-928-0830

www.ndtaap.org




North Dakota
Training Academy for

NDTAAP Addiction Professionals '

Thank You!

Kurt Snyder
Executive Director
Heartview Foundation
kurt@heartview.org

Denise Andress Beth Stroup-Menge

Director Director

TAAP Workforce Development j
Heartview Foundation Heartview Foundation ’

denisea@heartview.org  beth@heartview.org

www.ndtaap.org
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